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HARYANA GOVT GAZ., SEPT. 16 , 1969 ( BHDR . 25, 1891 SAKA ) 


(Paarl , 


LABOUR DEPARTMENT 


The 9th September, 1969 


No. 5769 -A.S.O .(E )-Lab -69 /21984.- In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Industrial Tribunal Haryana , Faridabad in respect of the dispute between the workmen and the manage 
ment of M /s Usba Spinning and Weaving Mills , Faridabad 


BEFORE SHRI P.N. THUKRAL, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, HARYANA , 

FARIDABAD 


Reference No. 43 of 1968 


between 


THE WORKMEN AND THE MANAGEMENT OF M / S USHA SPINNING AND WEAVING MILLS 

LTD ., FARIDABAD 


Preseni. - Shri Satish Loomba , for the workmen . 


Shri P.N. Gulati, for the management. 


AWARD 


M /s Usha Spinning and Weaving Mills Ltd , Faridabad is a public limited company with an investment 
of Rs 2,44,49,973.22 Paise comprising of share capital of Rs 79,89,595.00 . Reserve and surplus Rs 4,87,049.50 
Paise . The workmen of this Company demand that the gratuity scheme b ; introduced but this demand was 
not accepted by the management on the ground that the Company is still in its infancy period and has not 
earned any profit so far. This gave rise to an industrial dispute and the Governor of Haryana jo exercise of 
the powers conferred by clause (d ) of sub -section ( 1) of Section 10 of the Industrial Disputes Act, 1947, referred 
the following dispute to this Tribunal for adjudication , -y.de Government Gazette Notification No ID /FD / 
21166 , dated 13th August, 1969 : 


Whether gratuity scheme should be introduced in that factory ? If so , with what details and from 

which date ? 


On receipt of the reference , usual notices were issued to the parties by my learned predecessor Sbri K.L. 
Gosain in response to which a statement of claim was filed on behalf of the workmen and the management filed 
their written statement. It is pleaded on behalf of the workmen that the respondent company is one of the 
biggest and well established concerns of Northern India, that it was originally established with a capital of Rs 20 
lacs but the policy of the management has consistently been directed towards jovesting a part of huge profits 
earned by the Compaay on the purchase of new machinery and within a short period the Company has added 
29 Ring Machines, 60 carding , one blow room , 8 fly frames, 5 Drawing frames, 3 doubling machines, 1 cheese 
winding machi e, 6 Kon winding and 55 Reeling machines , the total cost of which comes to more than a Crore of 
Rupees and more than 1,500 persons are employed . It is pleaded that the workmen are deprived of many facilities 
which are available to other employees of similar concern and their demand for enforcement of gratuity scheme is 
real and genuine . 


On behalf of the management it is pleaded that the respondent Company is only a medium size Textile 
Mills of 25,000 spindles. It is denied that the company started business with a capital of Rs 20 lacs only . It is 
pleaded that by 30th June, 1963 the Company had invested Rs 88,96,437.58 Paise comprising of share capital 
of Rs 34,85,780.00 incurred secured loans Rs 46,33,802 and current liabili ies and provisions of Rs 7,76,855.09 . 
It is denied that the policy of the management has been directed towards investing the profits on the purchase of 
new machinery . It is submitted that the Company raised another issue of share capital in 1964-65 and raised a 
loan of Rs . 48 lacs (approximately) from the Industrial Finance Corporation and so the total investment as on 
30th June , 1967 was Rs 2,44,49,973.23 Paise comprising of share capital Rs 79,89,595.00 reserve and surplus Rs 
4,87,049.59 secured loans Rs 1,36,17,262.72 Paise unsecured loan Rs 7,31,025.00 and current liabilities comprising 
Rs 16,25,040.92. It is pleaded that the value of the machines as on 30th June, 1967 was Rs 1,13,39,281.24 - aise 
and the total excess amounted to Rs 1,78,69,334.45. It is submitted that in the balance sheets the value of assests 
was calculated according to the straight line method as permitted under the Companies Act and a nominal profit is 
shown to have been earned but if depreciation is calculated according to the Rules under the income-tax Act , the 
Company would suffer a loss and so no dividend has been paid to the share holders. It is denied that the 
workmen have to put in hard labour or that their wages are low . It is submitted that as a matter of fact the 
respondent Company is paying much higher wages to their workmen in comparison with the wages which are 
being paid to the workmen in the neighbouring mills . 

The pleadings of the parties gave rise to only one issue which is precisely the same as mentioned in 
the order of reference . My learned predecessor Shri K.L.Gosain, therefore, directed the parties to produce their 
evidence in support oftheir respective submissions. The workmen have produced two witnesses, namely , Shri 
Prem Singh A.W. 1 who is working as a Reeler in the respondent concern and Shri Satish Locmba , Secretary, Ail 
India Trade Union Congress. 


Shri Prem Singh has stated that since the time he joined the respondent concern in 1964 , the financial 
position of the respondent is improving . The witness has arrived at this conclusion because according to him 
the number of workmen have arisen from 700 to 1,400 and the number of machine have gone up from 27 to 56 . 
The witness says that new plants have been added and that gratuity scheme is in force in similar mills in Delhi 
and Bhiwani. However , the name of the mills and the details of the gratuity scheme which is in force in these 
mills have not been given . 
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The second witness who has appeared on behalf of the workmen is Shri Satish Loomba , Secretary, Al 
India Trade Union Congress. Shri Loomba produced a booklet on gratuity schemes in force in Punjab and 
stated that he has personal kaowledge of the most of gratuity schemes in operation in Punjab whether under 
settlements or through awards and the booklet produced by him is based upon th : se awards and settlements. 
He further says that he negotiated a settlement with Shri Kulwant Rai who controls the respondent concern 
but Sbri Rai has not fulfilled the terms of the settlement regarding gratuity and has even refused to negotiate. 
According to the witness the respondent concern has made a profit even after meeting the losses in 1962 and 
and 1963 amounting to Rs. 4,04,457.33 . 


In rebutal themanagement have examined Shri R.K.Kinra their accountant who has a different story to tell 
and have filed copies of their balance- sheets and depreciation schedule for the year 1966-67 wbich is supposed to 
have been prepared in accordance with the lacome-lax Rules . According to Shri Kinra the respondent concern 
which started with a share capital of Rs 35 lacs is deeply under debt because it has borrowed capital of Rs 30 lacs 
from Industrial Finance Corporation , Rs 9 lacs from Banks against working capital and Rs 7 lacs for machinery 
against deferred payment. The witness says that when this company was started the face value as also the 
quoted value of the share was Rs 10 per share but the value has gone down to Rs 6 pur share and this means 
that the Company is suffering a loss. As regards the addition of the Plants the witness has explained that pre 
viously the respondent Company had twelve thousand spindle units which were udeconomic and in order to havo 
better retura 29 Ring machines, 60 carding machines , 1 blow room , 8 fly frames and 5 drawing frames, 3 doubling 
machines, I cheese winding machine , 6 cone winding and 65 reeling machines have been added not out of profit as 
alleged but they were purchased out of the share capital of Rs 45 lacs and Rs40 lacs were taken from industrial 
Finana Corporation as rupse loan and Rs8lacs as currency loan at the then exchange rate but after devaluation 
its value is now 13 lacs. The witness says that the respondent company has raised public deposit of Rs. 7 lacs 
31 thousands, as on 30th June, 1967 and the amount borrowed from Banks was Rs . 42 lakhs for working capital 
and machinery on deferred payments was purchased for Rs 12 lacs. The witness says that the prefereocc shart 
capital is Rs 25 lacs out of which Rs 10 lacs is to be redeemed by 29th October, 1971 and another Rs 15 lacs have 
to be rede med by 19th May , 1977 and an application has been made to the Industrial Finance Corporation for 
reshedding of repayment of loan in order to save the Company from going into liquidation because under the law 
redeeming of the preferential shares cannot be deferred and the company has to keep the public deposits in tact 
in order to be able to make the cash payments and therefore , on account of the tight financial position of the res 
poodent Company the Industrial Finance Corporation has accepted the application for postponing the repayment 
of loan . According to the witness the respondent coacero has not been able to make profit because of the con 
stant rise in the price of cotton and yarn and it has suffered a loss of Rs 29,90,000 as on 30th June, 1967 if the 
depreciation of the plant and Machinery is calculated in accordance with the Rules framed under the Income tax 
Act . 


The witness has been cross examined at length by the representative of the workmen in order to show that he 
figu.e of rup :e , twenty -nin : lakhs ainety thous in as low as alleged by the witnes , is :10 cor ect. During cross 
exmination the witness of his own accord reterred to chart Ex. M.W 116 in which the depreciation as per Income 
tax Rules is supposed to have been calcula ed but admittedthat the calculations as given in the chart were not 
mado by him but he simply checked them and found them to be correct. 

I have carefully considered the evidence of the witness with regard to his statement that the respondent 
company has suffered a loss of R $ 29,90,000 if de vreciation is calculated in accordance with the Income-lax 
Rules and in myo vinion his evidence is wholly unsatisfactory. Naturally the evidence of the witness is based upon 
th : Cuct Ex. M.W.1/6 . As already wburved the witness admits that the chart in question was not prepared by 
him and ha simply checked it but has not ex lained what checking done by him . The answers given by the 
witness practically to all the questions put to bim in cross examination are evasive and highly unsatisfactory. In 
the chart Ex.M.W. 1/6 depreciation on factory building, staff quarters and labour colony has been calculated at 
5 percent. without indicating the type ofmaterialused . Under the Income tax Rules depreciation is allowed at the 
rate of 2.5 per cent on first class substantial building of selected material and at 5 per cent on second class buil 
ding of less substantial construction . In order to justify the calculation of depreciation . t the rate of 5 per cent it 
wa therefore essential for the res ondent to prove that the factory building, staff quarters and labour colony fell in 
th : category of second class building which are of less substantial construction but there is no evidence to prove 
thi fact. Secondly depreciation on electrical equipment, lightand fittiog have been calculated at the rate of 20 per 
cent Lecause of the alleged triple shift working but the Income tax Rules do not provide this much depreciation . 
According to rules 20 per cent depreciativa is allowed on batteries; on switches and gears depreciation is allowed 
at the rate of 7.5 and it is specifically mentioned and there is no extra shift allowance. As regards cables de 
preciation is allowed at the rate of 5 per cent. Further in the chartdepreciation on fire equipment is calculated at 
10 per cert although there is no provision in the rules which pesmit depreciation on this item . Honever, the main 
item on which the management have failed to prove that the depreciation has been correctly calculated is the item 
ofplant and machinery. la the chart Ex .M.W. 16,the total cost of the plant and machinery has been calculated 
as Rs 1,39,17,367.63 paise on which total depreciation upto 30th June , 1966 has been calculated as Rs. 37,48,214.44 
raise and depreciation for the year 1966-67 has been calculated as Rs 18,60,807.49 paise . These calculations have 
been made on the assumption that the plant and machinery bave worked triple shift throughout since this time the 
factory started production . Under the income tax Rules depreciation is allowed on textilc plant and machinery 
Only at 10 per cent. The rules provide thatextra allowance upto a maximum of 50 per cent of normal allowance 
can be allowed by the Income-lax Officer where the concern claims such allonance on account of double shift 
workit & ant sati fic : be loome la Ollicer ha 11 ec ron las altui acibec coulle lift . The ru er further 
permit an extra allowance upto maximum of 100 per cent of the normal allowance instead of 50 per cent in com 
puting the total income assessable for any assessmelt year cop Dercir gcn er after the first day of April, 1964 
where the concern proves that it has worked triple shifi. The rules lay dean that the calculations of the extra 
allowance for double shift working ard for triple shift nerkirg sball te rade separately in the proportion which 
the number of days for which the corcern working double sbift or triple shift as the case may be bears to be 
pormal number of working days throughtout the previous year . Thus we see that the Income-tax rules are very 
strigent and corcern can be allowed an extra allowance upto 50 oi 100 per cent ofthe normal depreciation only it 
if the Income-lax Officer is satisfied that the concern bas actually worked double shift or triple shift for the period 
for which extra depreciation is claimed . In the present case as already pointed out depreciation has been calcuat 
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lated at 20 percent on the assumption thatthe concern have worked triple shift but no evidence had been produced 
to prove this fact. The representative of the workmen wanted the witness to state how he had checked up the 
depreciation on the plant and machinery and instead of giving a straight forward answer as to how the wit 
ness had satisfied himself that the factory had worSed triple shift throughout the period of its working the 
witness gave a very evasive reply and stated iħat he had checked up according to rules as provided in the Income 
Tax Act. This reply is neither here por there. The witness did not credit to himself by answering in the manner 
he has done . It appears that the witness tried to be over clever and his pet reply to a number of questions put to 
him was that the calculations had been made as per Income Tax Rules. 


In order to expose the hollow nature of the answers which were being given by the witress the questior 
put to him and the answers given were recorded verbatim . The Income Tax rules with regard to the depreciation 
admissible on buildings, electrical equipment and plan and machinery have been indicated above . We ham 
seen that the rate of depreciation admissible on the buildings depends upon the type of building and if 20 per cen 
depreciation is to be claimed on plant and machinery then the concern has to satisfy the Income Tax Officer tha 
the plant has actually worked triple shift throughout the period for which the 20 per cent depreciation is claimed 
In case the management had produced a copy of the return made to the Income Tax Department and a copy 
of the assessment order, then it would have been an cad of the matter but the management have not done so . Thi 
learned representative of the management pointed out that the income Tax return and the assessment order art 
privebaged documents and the management could not be compelled to produce them . This submission is correc 
but if the management wanted to satisfy the conscience of this Court they could filed these documents and a 
the same time claim privelege under Section 21 of the Industrial Disputes Act but this has n t been done . In shor 
the position is that the management have not placed and material on the record to enable this Tribunal to com 
to the correct conclusion as to the amount of depreciation which should be calculated on the plant and machi 
nary and the other items under the Income -tax Rules, 

The perusal of the file shows that the workmen in para No. 5 of the statement of claim have made avagui 
sort of an allegation that the mill functions 24 hours in three shift which changes after every fortnight and th 
workmen are not allowed even hour rest during the period of their work . It is , however, not possible to hold on 
the basis of this vague assertion that the mill has actually been working 24 hours throughout because this assertioi 
is proved to incorrect even from the record of the management. The sixth annualreport relating to the year 1966 
67 marked Ex . M 5 under the heading " Labour" shows that the workers went on strike which lasted from 13t 
October to 4th November, 1966 off-setting the gains achieved by the mill in the previous months. The plan . 
and machinery could not have been working even one shift during the period of the strike but we find that in the 
chart Ex, M.W.1/6 , the period of the strike has not been excluded . On the other hand depreciation at 20 per cent 
has been charged on the assumption that the plant and machinery worked triple shift throughout. Further we 
find that the Income Tax Rules have been contravened . As already pointed out the Income Tax rules lay 
down that extra allowance upto a maximum of 100 per ocatof normal allowance can be allowed in comput 
ing the total incom ; ass ssable for any assessment year commencing on or after first day of April , 1964 where 
the concern proves that it has actually worked triple shift. It is an admitted fact that the respondent concern 
started production in March , 1963 a.dextra allowance of100 percentof the normal allowance has been claimed 
from the very beginning and not from 1st April , 1964 0.wards as provided in the rules. This shows that the chart 
Exhibit .MW.16 has been prepared very carelessly. As regards the period after 1st April, 1964. I am of the 
opinion that the vague type of admission made by the workmen in the statement of claim cannot be of any help 
to the management because the workmen have not stated that the factory bas wo. Led triple shift without any 
interruption while undut the rules it was incumbent upon the management to prove that the factory has worked 
triple shift continously without any break . The management have not produced any evidence to prove this 
fact. 


The learned representative of the management wanted that a presumption of correctness should be atta 
ched to the chart Exhibit M.W. 1/6 on the principles underlying the provision of section 23 of the Payment of 
Bonus Act because the chart Exhibit M.W. 1/6 has also been prepared by duly qualified chartered accountant. 
Under Section 23 of the Payment of Bonus Act there is a presumption about the accuracy of balance sheets and 
profit and loss accounts if they are audited by auditors duly qualified to an act auditors of the Company under 
sub section (1) of Section 226 of the Companies Act , 1956 ( 1 of 1956 ). I am afraid it is not possible to accept this 
contention either . It is not possible to set atnaught the stringent provisions of the Income Tax rules which requi. 
re that the assessee must prove to the satisfaction of the Income Tax Officer that the concern had actually worked 
double shift or triple shift claimed . Shri Kinra who has given his evidence after referring to the Chart Exhibit 
M.W. 1,6 is whole time employee of the respondent concern and it should not have been difficult for him to tell the 
Court whether the factory building staff quarters and labour colony was of first class material or second class 
material. Further the witness could have brought with him all the relevant records to show that the factory had 
actually worked triple shift throughout the period , 

According to the representative of the workmen the management have over charged depreciation to the 
tune o Rs. 16,65,836.82 paise and therefore , even aftor meeting the arrears of deperciation the net profit which 
the respondent company has carned would come to Rs. 8,19,688.10 paise . It is submitted even if the depreciation is 
calculated on the basis that the factory has worked double shift still the company would show profit. In my opinion 
it is not possible to accept this submission of the learned representative . Calculation of depreciation on mero 
presumptions or suppositions is not possible , and therefore on the basis of the evidence on the record it is not possi 
ble to say definitely whether the respondent concern bas or has not earned any profit if depreciation is calcu . 
lated according to rules laid down under the Income Tax Act. 

However, the question whether the respondent company has or has not earred profit if depreciation is 
calculated in accordance with the provision of the Income Tax Rules is not very material for the purpose of 
deciding as to whether the gratuity scheme should or should not be introcuced . The main ground on which the 
introduction of the gratuity scheme is opposed by the learned representative of the management is that the respon 
dent concern is still in its infancy and is not yet strong enough to bear any additional financial burden and the 
introduction of the gratuity scheme should , therefore , await till the concern is able to stand on sound financial 
footings. There is no force in this contention . The learned representative of the workmen has rightly submit . 
ted that before introducing the scheme for gratuity the Tribunal must take a long range view of the matter 
because no immediate financial burden is put on the company when the gratuity scheme is brought into force . 
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The introdu 01676hl s xüst notp.x. dm - diete financil burden on thetipo dent company 
therein. Di utically the " SLİ 

Apreciation is calculated according to the straight line method 
or und : liceanulu Rules 20 in the long rud the depreciation would be the sains , 7 respondent 
compiny I ! undeubleuly quite : bly Cincorn , It was started with a capital investn eni of Rs. 88.96 lacs and by 
1967 ::) veiller ty : untu 2.44 crore . It is in the evidence of the man gement that plant and machi 
nery w od led to be the concro economically mure sound so there is no denying the fact that the respondent 
cuaçura ha bright futuru . 


Bufute in cujucih inyp; fuity Scheme for the płyment of gratuity it must also been whether it would 
proinott in distriil Dic 110 totin al} round efficiency and secondly whether the industry would be able 
to be ir dažtional financial Id . al which would auctssarily be imposed upon it. So ter as the desirability 
of introd.1.2011 Taluity wbt :1.- La codoro lile the ortwent one in which a liure qumbur 

of py: $ 0 :1 
cit p.y. dwch lr s 

R $ 25,93,766.05 per annum , then be no two opinion 
about it. I can do 20 ! . 1:47 t/": 1 411.01.: Iku ob vrvations of their Lordship of the Supreme Court nade in the 
O.INC Burb..npur Tapta Milla lü.V $. Burhanpur TaptiMills Mazdoor Sangh reported in 1965-1-LLI -453 the 
ubacvatoras under : 


} 


" A icbem . of gtsluity and a scheme of pensions have much in common . Gratuity 1 u lurip - um 

I wyment while pension is a periodic payment of a stated sum . They are both ofiicicocy devices 
and are considered -Cry fur än " orderly and humane elimination from industry of supra . 
- ruatcd or disable: ernployees who but for such retiring benefits would continue un employa 

nt eveo though they function in -efficiently . The voluntary retirement of an in -efficient of 
old or wom out ymploy- * on the assum.nct that he would get a retiral benefit leads to the avoi 
Calce of inducitch disputes, promotes contentment among those who look for prornitoos , 
draw better knd of employees and improves the tone and moral of the industry . It is benc 
ficial all round . It compensates the employee who as he grows old knows that some compcn 
ution for the Tidual destruction of his wage -earning capacity is being built up . By inducing 
voluntary return of old as d worn out wurkmen it confers on the palployer a benefit a kin 

to the replacing of old ind in out muchnery , An indirect saving also tsults when workmen 
at the frp of the wine- csc retire and their place is taken bymore energetic workmen at lower 
$culés . Compensition for retrenchment is solatium for premature termination of employment. 
Contribution to the providert fund is designed to induce thrift so that tie employee may lay by 
from hi. presont camning a portion for a rainy day or for his old age . As the workmen 
cannot be exc -cted to spare very much , regard being bad to the gap between what he 
carns and wt he must spend the employer is expected to mike a contribution . 
Gratuity 15 , rctiral benefit of a very different kind because it is ered by giving crvice , 
The existence of any one of the three schemes, therefore , does not obviously overlap any other 

two, They can all exist together provided the financial position justi ies such a course." 
As regards the question whether the respondent concern can bear the additional f noncal burden which 
would the imposed upon it by the introdution of the prztulty scheme there is no doubt about it and the position 
is quite clear . The concern was started in the year 1963 and the annual reports issued by the milhartient and 
marked En. M.Wil to Ex . M. W.1.5 show that in the short span of its six years of working it has been showing 
profits . It is true that in the Szkance sheets depreciation has been calculated according to the straight line rrethod 
Which is par pute ] rd: the Companies Act but the representatives of both the parties agite that in the long run 
there is a " rene whether th : depreciuion is calculated according to the straight line outhod or it is calculated 
ace 

..ay to the inde und- the Income Tax Act. Acording to the straight line method the depreciation 
Cņties to be c ** fed ultits original cost and it remains the same throughout Under the Income Tax Rules 
tha vip.cuition is higher tin the beginning but as the time 24 % on the depreciation decrezes because the deprc 
ciati12 is kwalited on the written down valu : So reth in the long run it does not make any difference 
whether b : depellin tº lcd ording to the straht line method or according o the rules under the 
Inno + Act youtuse the intaduction of gratuity scheme does not impose any imale fin .. sud burden . 
As sie dy pointed but the granny scheme is only a " retir- I 1.Thefit" and not more than 3 of 4 per cent employees 
su capeludio are are frein any w in your . In this connection also the observation of their Lordship of the 
Suprum Court iz the cus of Burhanpur Tapti Mills Ltd. v . Burhanpur Tapti Mills Mazdoor Sunch lody cited 
above are very enlightening. It has been obeerved as under , 


" A scherte for gratuity no doubt imposes a burder on the finances of the coucurn but the pressure is 

oxface dixerib led over the retirements c.ch year. The employer in ( tquired to provide 
te to Twin [ Orict , He may Cieute fund , if he likes and pay from the interest which 
.. Ja • C : pitalized sum determined actuarially. That is one way of prov.xing ! s noney . 
Odo :ruly the Pyment is made each ye... to those who retire. To judge whe,her the inincial 
Dakron would be the stun , the average number of retirements pt: Jer.J nust the found out. 
ih 1500 put of the inquiry . The Otxi part of the inquiry is to see whether 1 it en poyas ün 
** cxpected to bear the burden from year to yeur. The present condition of his finidoes, the 

post bystory -n the future prospecs ni tater into the appraisal of his ability . 
Etvainin : 3 ta you af the respondant ompany in the light of the observation mode above 
be found that this 

of prident Cup.my has been throughout compendible . The present 
C .> :< :rxa sit in .... y 

De ! C 13 hec.15 * 1e lana sheels show profit. 13e 1. i thene. Iniy not 
ist ++ pith.I the film rupau dm . li go doubt true chaquile big.. tie lachta som 
th : lid.st: Fukui li pos. INPII and find the public in the form of deposits and preference sille : vlc . w ? I the 
1972. WHILL "... , den flod a lit purchure of rachinery ad other profitable tems. As Shri Kino ,trpiided 
thit ill enjinski hk 1.9 bain aide in order to hi1ve beller re:muros 5 - cile previouy to cory Wins uneconom c 
50 tl che ci 7.11 .: by the Cur in any tasted vf pullin ! -y financ is ) bu ) den on it would improve its economic 
pruty 25. C .... ai ILA TE Non utilovs :) . Derei;, is minerent defect in the working of the iti pundent concern . 
Shriir his it of 0.1d thi thi. te . 33 way th . 24 buen pa je to pike us for is the Cuissant 
Tiigi üll wist mi[ horum 11 % ng HIDETI I ME !1 ite pre of the ya Th . dift cury is oor pculiar 
to the resp .pt . cu CM1;. Si tie apan : rulli L. Wir engta protein . If the few of illic ena u dosi 
nob ( 1 bir pursie choDoI burns buutu to Do in die COUTLe time widt s time utile Conilny with it 
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efficient working is bound to make substantial profit . Considering thelargc labour fora employed by the res. 
pondent Company , installation of upto date machinery and the huge assets, the introduction of gratuity scheme 
would in my opinion do immcnce good to it. 

In my opinion the gratuity scheme should be introduced in the respondent with effect from the date of 
the order of reference with the following details : -- 


Rcason for termination 


Gratuity Payuble 


Serial 

No. 


1. Termination of services of the workmen by the management 

for any cause except : 


One month s consolidated wages for each 
year of service subject to a maximum of 
R $ 3,000 . 


( ) theft , fraud or dishonesty in connection with the 

employeros business or property 


( ii ) wilful damage to or loss of employers goods or 

property . 


( iii) riotoas or violent behaviour in the premises of the 

establishment of his employer. 


2. In the case of physical or mental disability or death 


One month s consolidated wages for each 

year of service subject to a maximum of 
Rs. 3,000 with a ruinimum of Rs. 500 / 


3. Resignation by the workmen provided he has completed .. 

a minimum of 10 years of service . 


15 days consolidated wages for each year 
of service . 


4. Termination of service by rcason of retrenchment 


15 days consolidated wages for each year 
of service in additiot to any retrenchment 
compensation admissible under the lar . 


Note .-- Service for six months or more in any year will be deemed to be service for a year for the purpose 

of computation of gratuity. 


Dated the 20th August , 1969 


P. N. THUKRAL , 

Prosiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 3326 , dated 22nd August, 1969. 
Forwarded (four copies) to the Secretary to Government Haryana, Labour , & En : ployment Departments . 
Chandigarh as required under Section 15 of the Industrial Disputes Act, 1947. 


P. N. THURRAL , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


H. S. ACHREJA , Secy . 
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